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	Challenging Violence, Changing Lives: Preventing violence against women through secondary school education in the UK:
Curriculum Review Consultant 2010
Terms of Reference



Summary

WOMANKIND Worldwide is a UK based women’s human rights and development NGO that works together with women’s organisations around the world to reduce violence against women, support women to play an active role in society and support them to fight for their rights. In the UK we work with schools and government to provide resources and support to prevent violence against women through secondary school education. 
We are tendering for proposals to undertake a review of the UK secondary curriculum (key stages 3 & 4) to identify where work on gender equality and raising awareness about and stopping violence against women and girls could be integrated. Many schools focus on delivering this kind of work through the PSHE and citizenship curriculum. WK is seeking a more comprehensive review which should draw attention to other relevant links across all subject areas, for example in the History, RE, Drama and Maths curriculum. 
The development of a curriculum review and development toolkit would support schools to review across what subjects gender is discussed to some extent and make recommendations for how to highlight more directly gender-related issues in the future in each curriculum area. 
The review should include a map of each curriculum subject with links and recommendations to where work on gender equality and violence against women can be integrated (please see attached WK handbook that includes information and tables for PSHE and citizenship curriculum). There should be a summary overview that explains the aims of the review and outlines some simple steps that school management can take to use this review to map their own school curriculum and identify what work the school is currently doing and what gaps. 
It is expected that it will take approximately 10-15 days to research and write this review. This project needs to be completed by the end of March 2010.
Consultants are invited to submit their detailed tenders, including methodology, time frame and budget to Hannah White, UK Policy Manager (Hannah@womankind.org.uk) by February 11th. There will be interviews in the week of the 15th February. The report is to be drafted by the end of March 2010. 
	WOMANKIND Worldwide


Background
WOMANKIND Worldwide (WK) is a UK based women’s rights and development NGO, established in 1989 to support the advancement of women.  We work together with women’s organisations around the world to reduce violence against women, support women to play an active role in society and to fight for their rights.

In 20 years, WOMANKIND’s experience has proved that unequal power relations are at the root of poverty, injustice, and inequality. So we work where there is most need, where we can make the most difference and where we can learn the most — with women who believe that change is possible — in countries in Africa, Latin America, Asia and South East Europe. Our work in the UK focuses on influencing policy and decision makers and a UK programme educating young people about the causes and consequences of gender based violence.

Women’s human rights are at the heart of everything WOMANKIND does, so all our work seeks to achieve the implementation of international human rights standards.  

WOMANKIND’s UK Education Programme – ‘Challenging Violence, Changing Lives’
Challenging Violence, Changing Lives has been developed to prevent violence against women through education. We believe that we learn how to act as women and men as part of our social conditioning. It is vital that students and teachers really consider and explore entrenched attitudes about masculinity, femininity, gender, relationships and violence.  To achieve this we have three main areas of work:
Research

We are exploring attitudes to and experiences of gender equality within five pathfinder schools and developing a series of actions which aim to make the school environment a safer and more equitable place for all. Our researcher, from the Thomas Coram Research Unit, Institute of Education is working with these pathfinder schools to explore the process of implementing a ‘whole school approach’ to promoting gender equality, challenging violence against women and identifying key opportunities and challenges.

Education resources

We have developed education resources for education professionals across the UK. These include a CD-Rom of lesson plans for secondary schools, a short DVD on sexual bullying and an interactive website www.respect4us.org.uk 
Policy & Influencing
Our research informs our policy messages and we work to embed education to stop violence against women and girls across the UK. We are currently working with the Department for Children, Schools and Families to support them in the development and implementation of their strategy to end violence against women. 
A key recommendation coming from our evaluation report in 2007 ‘Challenging violence, changing lives: Gender on the UK Education Agenda’ was that a whole-school investment is needed to challenge violence against women. This curriculum review will identify where work can be integrated across the whole school curriculum and relate to what was going on in the school.

“It was useful to link [WOMANKIND] lessons to school discipline policies and whole school messages which were being sent from the Head at the time. It was really good to be able to relate it to what was going on in the school.” 

Male Head of Year 8

	Aims and objectives of proposed research


We are seeking to develop a comprehensive map of the areas in the Secondary National Curriculum where lessons and activities around stopping violence against women could be located. 

The aims of this review are therefore to:

Analyse the programmes of study for all subjects and identify where teaching on gender equality and stopping violence against women can be situated. Mapping should include:
· Links to teaching about gender and violence against women in the programme of study for subjects across the curriculum. 

· Tables for each curriculum subject.
· Short 1-2 page guidance for teachers for each subject including recommendations for  teaching ideas and learning outcomes 
· Produce guidance for teachers to review their own school curriculum identifying where lessons are already being delivered and where there are gaps. 
· This should be a summary of the aims of the review and an outline of steps that school management can take to conduct a review of their own school curriculum.

	Methodology


This curriculum review will be a desk based research and analysis project. It should be evidenced by extensive and thorough analysis of the secondary school national curriculum. 

The report will comprise of a short guidance section (about 4 pages) and a mapping of the secondary school curriculum with links to teaching about gender and violence against women and girls. The first section will enable teachers to understand the aims of the review, identify key curriculum links, and follow a step by step guidance on how to review their school curriculum to identify good practice and gaps. The second section will be a series of maps/tables of the programme of study and an outline of teaching ideas, references and learning outcomes for curriculum subjects that document links to work on gender and violence against women.
It is expected that it will take approximately 8-10 days to research and write this paper and that the consultant will do the majority of work from their home. There will then be a further 2 days to respond to comments on the draft. There will be two meetings – one to discuss the work plan and the second to present the review. Womankind also asks for one update on progress. 
	Person specification


To undertake this research, the consultant should have:

· Experience of working with UK Schools
· Excellent understanding of the UK National Curriculum 

· Excellent understanding of gender and women’s human rights 
· Experience of writing guidance and information for teachers
· Experience of mapping the UK Curriculum

· Strong communication skills

· Good written skills

· Fluency in English

	Budget and timeframe


Consultants should submit a detailed tender which should include the following:

· CV and covering letter including relevant skills and experience

· A work plan and timeline of how you intend to conduct the work

· A detailed budget breakdown, including all fees and expenses

Please submit your tender by email to Hannah White, UK Policy Manager Hannah@womankind.org.uk 
· Deadline for tenders: Thursday 11th February 2010, 11am

· Interview: Week of 15th February 2010

· Draft review to be sent to WOMANKIND by the end of March 2010  

· Final review by the end of April 2010. 
For further details, please contact Hannah White at WOMANKIND Worldwide on:

WOMANKIND Worldwide

Development House, 56 – 64 Leonard Street, London, EC2A 4LT, UK

Email: Hannah@womankind.org.uk 
Tel: +44 (0)207 549 0368
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